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Abstract

Twenty-five years have passed since the fall oBéwin Wall and the
beginning of transition in the former socialist cties. The aim of this research
is to find out how women in East Germany and Pqlarich followed completely
different transformation patterns, have been a#fgécby the introduction of
market reforms.

As a result of the investigation we found that $iteation of women in
both countries has been changed after the collgfidbe communist system in
Europe. However, women in former German DemocrRepublic, following
a significant decrease in their participation inethabour market in the early
transition period, went on to become even morevadtian their counterparts in
the Western lands. At the same time, in Polandettanomic activity rate of
women is lower than was observed before the tramsftoon.

Keywords labour market, economy in transition, gender inalifies

1. Introduction

In the beginning of nineties of the twentieth ceptuvhen the post-
communist countries in Central and Eastern Euragga their transformations
towards a market economy, there was no pre-exidtimgry of transition.
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Therefore from the very beginning the transformmaticm centrally planned to
market economies has been accompanied by a nurhlbentoversies (Roland
2001), including:

* the speed of reforms,
* privatization methods,
« the role and organization of government,
« the type of financial system needed, etc.

These controversies have been mainly connected théttignorance and
unpreparedness of economists and politicians wagpect to the large-scale
institutional changes inherent in such a transitibis worth mentioning that these
changes have influenced not only the domestic tiondi in the transformed
states, but also the international situation; @nsugh here to mention the breakup
of Yugoslavia, Czechoslovakia and the Soviet Union.

The transition from centrally planned to markeieated economies has
attracted much attention from economists since libginning of the 1990s.
Hence one can find discussions of many problentisarliterature, starting from
the “general view” of transformation through opimsoconcerning the problems
and the goals that should be achieved on to matayleld aspects of transition.
In general two types of transformation of the ecniwosystem have been
distinguished (see (Svejnar 2002) and (Roland 2001)

* Type | — rapid reforms in a “big bang” style, alsalled “Washington
Consensus”;

* Type Il — gradual reforms, also labeled as the ltgianary — institutionalist”
perspective.

Type | was dominant at the beginning of the tramsfdion of Central and
Eastern Europe. These reforms proved relativeliagweble and were associated
with improving economic performance in Central Epgo(except the Czech
Republic) and in the Baltic states. However theyemmuch less successful in
Russia and other countries of the Commonwealtmdépendent States (CIS)
and the Balkans.

Type Il has had more support in the academic enmemt than in
international policy circles. It was a minority appch at the beginning of the
economic and political transformation, but it gaimaore support over time. The
implementation of evolutionary reforms requiredtthavernments have enough
resources to enforce market-friendly laws and abeithg captured or dominated
by special interests. While it is difficult to cape the full range of differences
across transition states implementing Type Il nefgrit is possible to point out
the differences in several specific areas: prigditin, banking reform, labour
allocation, the legal system, etc. (see (Svejn@2pqBoeri and Terrel 2002)).
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Roland (2001) argues that such classification ef ¢thanges that were
introduced in transition countries mainly emphasittee speed of reforms, and
that there are many other dimensions that shoulkdken into account. He also
identifies several “unexpected surprises” that wanaught about by transition,
among them an economic decline in all countriethenformer socialist bloc,
and the appearance and extension of the “Mafiagrhenon”.

On the other hand Boeri and Terrel (2002) emphabieesituation on the
labour markets and distinguish two key patternshef reallocation of labour.
The first could be observed in the group of fornseviet Union republics,
where there was relatively little decline in empt@nt, a marked decrease in
labour productivity and real wages, a large turmafehe unemployment pools,
and a relatively small reallocation of jobs betwéald” and “new” sectors.

The second pattern was characteristic for the majafr Central and Eastern
European (CEE) states, with lower declines in lalpooductivity. In these countries
the economic recovery started earlier than in Russd the other countries which
joined the Commonwealth of Independent States. Meryvalong with a fairly rapid
degree of structural change, the CEE countriesriexped stagnant unemployment
(see (Rutkowski 2003), who provides a detailedusision of the case of Lithuania).

There are two exceptions from the above-descrilatbéms: The Czech
Republic, which experienced a long period of lovemployment, and Estonia,
which displayed a significant labour reallocaticoni the beginning of transformation
process. The former German Democratic Republic (Gi2Rstitutes a special case
and is usually not considered in such analysesuseciss path toward a market
economy was unique among the post-communist st@@R simply joined the
Federal Republic of Germany, an event which is kmaw the literature as
German reunification, officially dated on Octob@r,1990. German reunification
contributed to essential and immediate changeshéneconomic, social and
political situation of the former GDR. For instantiee reconstruction of the East
Germany economy and infrastructure, the new cuyretie adoption of new
regulations, etc. were financed by the western daftide so-called ‘Solidarity
Surcharge’) and by German capitdihe new United Germany retained all West
Germany’s memberships in international organizatiincluding the European
Community and NATO), while relinquishing all GDR mberships (for instance
in the Warsaw Pact).

! The estimated cost of reunification is two trifli@uros during the twenty years, a figure
given by Peer Steinbruck, the former German Findicéster. (nterview... 2011).
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The aim of the research described in this faiseto determine generally
how the transition process affected the labour etar&nd in particular how
women in formerly socialist countries have beere@#d by the introduction of
market reforms. In our investigation we focus ondge disparities and problems
related to the changes of socio-economic situatidwo former Soviet bloc states
i.e. East Germany and Poland, which followed cotaplaifferent transformation
patterns.

2. The demographic situation

In discussing situation in Poland and Germany waukhnote that both
states face similar demographic problems (see $dbi2), which include:

« A low fertility rate, which has been decreasing dras been below the
replacement fertility rate (being about 2.1 in iatlialized countries); and
* Population ageing.
According to a report by the Hamburg Institute gfnational Economics,

a labour market shortage might damage, or at leamper, the German economy
because the German birth rate has fallen to thedbw the world (8.2 children
born per thousand inhabitants over past five ye&mguch a situation women'’s
participation in labour market could become on¢hef main factors influencing
the country’s economic future.

Comparing observations from the years 1985-201@\{eryear periods),
it is visible that the demographic structure did @ssentially change, however in
2010 the population in Germany rose by 5%, whilPatand it increased by 2%
in comparison to the year 1985. At the same timéhé Eastern part of Germany
(with Berlin in 1990; divided between East and Wstlin) it decreased by 2%.
The estimated fertility rate for 2014 is 1.43 far@any and 1.33 for Polafid.

2 The research was conducted within the framewor BXAAD grant: Changes of women’s
situation in the labor market in European post-camist states. The examples of former East
Germany and Poland and the NCN grant No. 2015/178B/6D930Changes of women’s position
in the labour market. Analysis of the situationPoland and inthe selected European Union
States in the yeat2002—-2014

3 See Germany replaces... 2015.

4 See https://www.cia.gov/library/publications/thend-factbook/rankorder/2127rank.html.
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Tablel. Demographic structure

Year Population by sex
Overall total in thousands Fem(?\l/irzi ?O(Z;Of the Fertility rate

Germany| East Germany Poland East Germany Poladermany| Poland
1985 78896.4 16640 373405 52.66 51.23 1.46 2.33
1990 80487.2 18262 380730 52.28 51.27 1.43 1.99
1995 83147.7 17646 382840 51.53 51.34 1.30 1.55
2000 83512.5 17232 382540 51.19 51.54 1.35 1.37
2005 83826.0 16740 381570 50.95 51.64 1.35 1.24
2010 83017.4 16326 382000 50.82 51.72 1.36 1.38
Rates | 1.05 0.98 1.02

Source: Own elaboration on the basis of data fiBolish and German Central Statistical Offices
worldometers.info. Data for the year 1985 — Siatises Jahrbuch der Deutschen
Demokratischen Republik, Zeitschriftenband 1988819

Table 2. Life Expectancy

Life expectancy at birth
Year Female Male
Germany| East Germany Polahdsermany| East Germany Polapd
1985 na. 75.5 74.8 na. 69.6 66.b
1990 na. 76.2 75.5 na. 69.2 66.p
1995 na. 78.6 76.4 na. 71.3 676
2000 81.4* 80.8 78.0 75.6* 73.8 69.7
2005 82.2 81.9 79.4 76.7 75.6 70.8
2010 83.0 82.6 80.6 78.0 76.8 721
2012 83.3 na. 81.1 78.5 na. 72]7
Rates 2010:1984 1.09 1.08 1.10 1.08
* Data from 2001

Source: Own elaboration on the basis of data frBolish and German Central Statistical Office
worldometers.info. Data for the year 1985 Statistis Jahrbuch der Deutschen Demokratischen
Republik, Zeitschriftenband 1987, 1988.

Length of life depends on the living conditions,iethwere better in the
former GDR than in Poland during the communistquerand continue to be better
today due to the higher level of socio-economicetiggment in Germany. In both
countries life expectancy at birth differs in terofsgender and the investigated
period. Comparing Poland to East Germany, therdiffee in life expectancy is
visible especially for men, where it was 3.1 yéars985, and has risen to 4.7 years

5 Rates are defined as simple index numbers.
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in 2010, while for women this spread was 0.7 ange@rs in 1985 and 2010

respectively. Life expectancy in 2010 in comparigma985 increased in Poland by
8% (i.e. 5.8 years for females and 5.6 years fdeshand in East Germany by 9%
(7.1 years) and 10% (7.2 years) for women and respectively. As a result, in

2010 in the former GDR women lived 5.8 years lor@eaverage than men, while
in Poland this difference was 8.5 years. It is al®ible that the average life

expectancy evaluated for the whole of Germanyghéi than in the Eastern lands
and in Poland, and in 2012 this difference wasy2d&s and 5.8 years for females
and males, respectively.

Table 3. Population with tertiary education, attainment of ISCED level 5-6; in 2013

State or Percentage share of population Tertiary education graduates
region Total males females women per 100 men
EU 27 25.4 23.8 27.0 143.2

Germany 25.1 26.7 23.6 122.4

Poland 22.6 18.5 26.7 193.9

Source: Own elaboration on the basis of data fromo&at.

Level of education is an important characteristia society, and it influences
the level of economic development. In Poland treeslof the population with the
tertiary education is smaller than in Germany dred European Union (i.e. as the
average of 27 states). However in Poland wometbetter educated than men, as
26.7% of women and only 18.5% men are college metsity graduates, while in
Germany we can observe the opposite situationthe.share of women with
a tertiary education is slightly smaller than fam{Table 3).

3. Labour market in East Germany and Poland after he collapse of communist
system

The collapse of the centrally planned economies tAedintroduction of
market reforms influenced the overall situatiomlintransitional states. The sudden
exposure to competition from developed countriagether with the breakdown of
traditional export markets, destroyed the prevgifintional economies in all Central
and Eastern European states. Following Germarcatign, the economy in former
GDR had to compete with West Germany and abroadchwbaused an
unprecedented increase in effective unemploymeonhi(B Zimmermann 2000).
Immediately after unification, a complete collapégroductivity and employment
in East Germany was avoided only with the aid d@istantial transfers from West
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Germany’. Ten years after unification the number of regylarhployed persons in
East Germany had declined by almost 40%, and fletabfGerman unemployment
rate exceeded 19% of the labour force in the foi@Gi2R, while in former German
Federal Republic this rate was less than 10% i8.199

In the former German Demaocratic Republic, like thes former Soviet-
bloc states, there was a high involvement of woimehe labour force. Before the
collapse of the communist system, more than 80%ahen of working age
participated in the labour market. In particulaappears that women in the GDR
were better integrated into the labour market tvamen of the former German
Federal Republic (GFR), where participation raterewlow by international
standards. Based on the information given by Kruagd Pischke (1995 p. 419),
in year 1988 female labour force participation iRRGwas 49.6%, while in the
GDR it was 81%. Bonin and Euwals (2002) note tffigr ahe unification of the
two German states, the share of women residinigeirmtea of East Germany who
participated in the labour market declined, buyaradually. In May 2000, 72%
of all women of working age in East Germany wergleyed or, if not, in search
of employment. Although at that time the femaletipgration rate in East
Germany was lower than the rate before unificatikostjll substantially exceeded
the corresponding rate of 62% for women residingpénarea of West Germany.

The moderate decline in female labour force padiodn in East Germany
is quite remarkable considering that women haven Haeing high levels of
unemployment since the collapse of employment dppities at the outset of
unification. The economic transition which followetiereafter brought the
employment rate among women of working age to test\@erman level of 58%.

Taking into consideration the situation in the labmarket (Table 4 below),
one can note that in both countries number of eyeplgpersons significantly
decreased in 2010, by 14% in East Germany, and@¥%yith Poland in comparison
to 1985. Since the population did not radicallyrdase, this significant decrease in
active employment seems to be connected with tihe reirement programs that
were introduced in both states to “make room” fouryger workers and for
migration of people of working age to differentte&a where better jobs and
higher incomes were offered. In the former GDR thigration started just after
the unification and was directed mainly to West rgamy, while in Poland
a significant wave of emigration began when Polaadame a member of the
European Union in 2004.

5 A discussion of East German unemployment candmefalind in Merkl, Snower (2008).
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Table 4. Labour market situation

Number of employed, in thousands Unemploymenf rate
Year East Germany Poland Germalhy East Germ#ny dPqglan
1985 8937.00 17914.70 8.2* Full employment
1990 8789.00 16484.70 6.0 10.27 6.3D
1995 7774.00 15485.70 9.2 13.23 14.51
2000 7463.00 15480.00 9.3 16.82 14.86
2005 7188.00 12890.70 11.4 18.34 17.70
2010 7718.00 14629.01 7.1 11.59 12.40
Rates 0.86 0.82 *FRG

Source: Own elaboration on basis of data from:sRolnd German Central Statistical Office
worldometers.info. Data for the year 1985 Statistis Jahrbuch der Deutschen Demokratischen
Republik, Zeitschriftenband 1987, 1988.

The economic activity rates (for males, females thedtotal population —
total) evaluated for Germany, East Germany (asaaesfrom 6 Eastern lands
i.e.: Berlin, Brandenburg, Mecklenburg-Vorpommesachsen, Sachsen-Anhalt
and Thiringen) and Poland in years 1999-2014 asepted in Table 5.

Table 5. Labour participation rates for persons aged 5-64

Economic activity rate
Vear Poland Germany East Germany
Total | Males| Females Total Malgs Females Total Maldsemales

1999 | 65.8 72.1 59.6 71.2 79.3 62.9 74.5 78.5 70{4
2000 | 65.8 71.7 59.9 71. 78.8 63.0 73.8 71.7 697
2001 | 655 715 59.8 71.3 78.8 63.7 73.6 71.4 69(6
2002 | 64.6 70.6 58.7 71.5% 78.7 64.2 73.4 71.0 696
2003 | 63.9 70.0 58.1 72.1 79.0 65.0 73.9 71.4 704
2004 | 64.0 70.2 58.0 72.1 79.0 65.1 74.4 71.6 71{1
2005 | 64.4 70.8 58.1 74.3 80.6 68.0 76.3 79.4 73(0
2006 | 63.3 70.0 56.7 75.3 81.3 69.3 717.6 80.6 74{4
2007 | 63.2 70.0 56.5 76. 81.8 70.2 78.6 81.6 75(4
2008 | 63.8 70.9 57.0 76.% 82.1 70.8 79.0 82.0 759
2009 | 64.7 71.8 57.8 76.9 82.8 714 79.9 82.8 76(9
2010 | 65.3 72.1 58.5 76.6 82.8 70.8 80.0 83.2 76|6
2011 | 65.7 72.6 58.9 77.3 82.7 71.9 80Q.2 83.3 76(9

" Own calculation as a percentage share equal tmbewof unemployed /(number of employed+
number of unemployed).
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2012 | 66.5 73.3 59.7 77.2 82.6 71.9 79.6 82 764
2013 | 67.0 73.9 60.1 77.6 82.6 72.6 79.6 82.7 765
2014 | 67.9 74.6 61.1 77.7 82.5 72.9 79.5 82.2 76(7
Women'’s employment rate
Vear Poland Germany EU 27
2006 | 2011 2012 2006 2011 2012 2006 2011 2012
53.1 57.2 57.5 65.0 72.4 72.2 61}2 62/3 62.6

Source: Own elaboration on basis of Eurostat regidata.

In the comparison provided above (for the year©@IA®1 4), it is visible that
the highest rate of (total) economic activity candbserved for East Germany and
the whole of Germany (from 71% to 80%), while faldhd participation in the
labour market is smaller, and the difference betvibe two post-communist states
has remained pretty large (the largest in the y2@t6 and 2011 — about 15%). In
general women'’s participation in the labour marisetsmaller than men’s. In
Germany, especially in the Eastern part, womenHicp@ation rate has been
increasing, while in Poland it decreased in thesy801-2007, and in 2012 the rate
of women’s participation in the labour market wgaad to that from 1999.

The analysis of women'’s patrticipation in the labmarket for different age
groups, particularly aged 15-64 and 25-54, is prieskin Table 6. We selected the
latter age group because:

« Since women spend more time completing higher aducghey enter the
labour market later (not at 15 years old); and

* We wanted to consider a younger generation of wo(agice an employee
aged 64 in 2005 was born in 1941. i.e. in 1990sas nearly 50 and the
majority of women from this generation either adedthe earlier retirement
program (offered in countries undergoing transfdiom or they accepted the
patriarchal style of life (in western countries wene working person —
usually men, were able to provide a good standdifiédor the family)).

The comparison of activity rates for both age gsosipows that women in
the age group 25-54 are significantly more activecomparison to the age
group 15-64, and that the average labour participatate for the ten-year
period investigated was greater by 10 percentagegpfor Germany and by
nearly 20 percentage points for Poland.
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Table 6. Comparison of labour participation rates fo different age groups

Germany Poland

Labour participation rates for females aged:
Year 25-54 15-64 25-54 15-64
2005 79.100 66.925 76.425 58.100
2006 80.275 68.500 75.400 56.800
2007 80.600 69.350 75.600 56.475
2008 80.500 69.700 76.275 56.950
2009 80.975 70.375 77.450 57.800
2010 81.350 70.825 78.575 58.525
2011 82.250 71.900 78.675 58.875
2012 82.250 71.850 79.125 59.750
2013 82.450 72.625 79.100 60.150
2014 82.475 72.875 79.650 61.125
Average 81.223 70.493 77.628 58.455
Difference 10.730 19.173

Source: Own elaboration on the basis of FRED Hata.

Employment rates indicate the percentage of persbn®rking age who
are employed. In the short term, these rates agtse to economic cycles, but
in the longer term they are also affected by govemt policies that pertain to
higher education, income support, and measuredadhditate the employment
of women. Employment rates for men and women diffeth between and
within individual countries. We may note (Table &dw) that the structure of
employment in Poland, Germany and the EU as aneggtg, by economic
branches and job contracts, significantly diffdrs Poland there are relatively
many more employees in agriculture — twice the ayerfor the EU 27 and six
to ten times more than in Germany, while thereralatively fewer employees
in services. Part-time employment seems to bepegalar in Poland (especially
for men), while temporary and self-employment ighar than such a working
profile in Germany and the EU 27 average. The uheynpent rate in Germany
in 2013 was very small - 5.3% - while in Poland/i#is comparable to EU 27 rate
and twice as large as in Germany. One may alsothateéhe unemployment rate
in Germany is smaller for women than men by 10 grat;cwhile in Poland we
can observe the opposite situation.

8 https://research.stlouisfed.org/fred2/series/
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Table 7. Employment by industry branches, job contrat (as a percentage of employment),
and the unemployment rate in 2013

Employment in Industry Services agriculture
State or region total men Women total men womnlen alfomen| women
EU 27 224 32.1 11.2 725 618 84.9 51 6.1 4)0
Germany 24.7) 35.9 12.2 738 622 86.7 15 RO 11
Poland 30.3] 41.8 14.3 57[r 45(3 73.1 2.0 129 10.9
State or region Part-time employment Temporary eygss Self employment
EU 27 19.0f 8.2 31.8 12.8 122 13.4 155 18.8 116
Germany 26.2 9.2 45.8 116 1143 11.9 109 135 7.9
Poland 69| 4.2 10.2 26.4 268 26.0 22.1 246 189
State or region Unemployment rate|

EU 27 10.8| 10.8 10.8

Germany 5.3 5.6 5.0

Poland 10.3] 9.7 11.1

Source: Eurostat.

4. Wage differences

Analysis of the wage differences between men anchemohas recently
emerged as one of the core questions in laboureneekearch, mainly due to the
increasing participation of women in the labour ke&ar There are several
indicators, such as income, employment, socialfiisnthat may be examined in
order to assess the relative economic situatiavoofien. However, wages seem to
be the most important determinants of economic-lagithg and personal success.
In particular, the male-female pay differentialegts the position of women in the
labour market as well as the status and power afemowithin the househofd.

It is worth mentioning that the literature on geniteequalities in the post-
communist states is not as rich as for other ciegnénd is dominated by research

°® Gender pay differences in the labor market are tapb since the relatively lower wages for
women may generate a wide spectrum of negativeeqoiesices. First, lower wage rates for women
may increase the economic dependence of womeregrmhle partners, which in turn may increase
their susceptibility to domestic violence. Secamdny women are single mothers and the sole wage
earners in their families. For single mothers, astvdabor market outcomes, combined with less
accessible childcare, are likely to enhance théalility that their families live in poverty. Third
gender differences at the work place are transfdrin® inequality after retirement. Since, on
average, women live longer than men, and they are tikely to fall into poverty in their old age.
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concerning the early transition period (see: (Blkileand Heyns 1993),
(Rueschemeyer 1993), (Klasen 1994), (Pailhé 2@P6pova 2002), (Adamchik and
Bedi 2003), (Jurajda 2005), (Keane and Prasad 2(®6)on 2007), among others).

However the gender pay gap (GPG) in transitionalntes has been
discussed in the literature by some authors. Neavell Reilly (2001) found a low
gender wage differential by international standaattiough there was evidence of
larger gaps in the higher paid jobs relative toltveer paid jobs. Simon (2007)
found female segregation into low-wage jobs, wBitainerd (2000), Newell and
Reilly (2001) reported a decline of discriminatiagainst women in the transition
period. Studies on gender disparities in the laloeanket for Poland were provided
by Grajek (2001), Newell and Reilly (2001), Adankchind Bedi (2003), Keane and
Prasad (2006), Newell and Socha (2007), WitkowgGlZ) and (2013); while
those related to East Germany in transition weogiged by Hunt (2002), Krueger
and Pischke (1995). See also: (Maier 2007) ands@BopMaier 2009).

Table 8. Gender pay gap in unadjusted form

Year 2006 2007 2008 2009 201d 2011 2012
EU 27 17.7 na. 17.3 17.2 16.2 16.5 16.6
Germany 22.7 22.8 22.8 22.6 223 22.2 224
Poland 7.5 14.9 114 8.0 4.5 55 6.4

Source: Eurostat.

The gender pay gap is a remarkably persistent issuermany, and
according to Eurostat remained over 20%, in coraparto the EU-27 average in
2013 of 16.4%; while in Poland it ranged 4.5% t®%4 in the years 2006—2012
(Table 8 above). Pay gaps may be analyzed frorerdiff perspectives such as
economic activity, sectors, working profiles, ageqd occupation.

Table 9. Wage differences between East and West Geany

East wages compared to West wages, in P4 Collective regulated low wage occupations
full-time monthly gross West=100% full-time monthly gross wages (in euro)
Source of data and yea Women  Men Occupations WekHtast
Current wage data 2004 81.4 74,9 Unskilled shostasgi 1035 863
IABS 2001 86.5 70.4 Florist (skilled) 1294 948
SOEP 2003 79.0 67.1 Cleaner (skilled) 1380 978

Source: (Maier 2007).

Due to the different sources of data and periodspraparison of wage
differentiation between Western and Eastern lands,the former FRG and
GDR, is presented in Table 9 above. It is visiblat the difference in women'’s
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earnings is smaller than for men, although itgsiicant for both genders regardless
of the workers’ occupation.

Table 10 contains a comparison of the gender pay(G&®G) evaluated
for both parts of united Germany, taking into asdobtourly, monthly and
yearly wages. As can be observed, the gender payingthe former GDR is
smaller than in West Germany. This is especialgiblé when annual incomes
are considered based on IAB-Beschaftigtenstichprdb®S, and German
Socio-Economic Panél(SOEP) data, where the GPG in the West is over 20%
and in the East less than 10%. Smaller differemcdabe GPG are visible for
monthly wages, from 4.2% to 5.7% in 2001 and 20@diJe over 12% in the
1990s. When taking into account hourly wages tliferdinces in GPG do not
exceed 5.6%. One may also note that the compadb@arnings obtained by
men and women in both parts of Germany shows tiatgap is smaller for
women than for men, however the difference in wagesveen the East and
West is still very high for both genders.

Table 10. Gender pay gap in the Western and Eastearts of Germany

Source Year West| Eas Wesit Eastsoyrce| Year | West‘ Eas
of data Monthly Hourly | of data Yearly
Gross wage Full-time gross
Current 1991 349| 228 264 211 I1AB$ 1993 238 1.0
wage data 2004 28.3| 226 237 216 2001 231 85
Full-time gross wage Full-time gross
GLS 1990/1992 (East)] 38.1 25/5 26/0 221 SOEP 10993 2531
2001 32.7| 285 227 177 2003 233 98
Source: own elaboration on the basis of (Maier 2007
Table 11. Gender pay gap for different labour marketsegments in Germany
Salaried employees Workers
Year West East West East
1991 34.9 22.5 26.7 211
2004 28.8 22.6 23.7 21.6
2005 28.4 21.9 25.4 22.1

Source: own elaboration on the basis of (BotschMaiér 2009).

19 This is a household-based study which was startet984 and which interviews adult
household members annually.
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In general, there is a smaller GPG in the lowed pmgments of the
labour market than in higher paid positions. Inr@any around 70% of all low
paid employees are women, while there is low pribpoof women among the
highly paid groups. For instance, only 12% of woraem among the higher paid
employees and civil servants, whereas 22% of menirathat groug’ Also
women are part-time employees more often than reea (able 7). These two
factors help bring about such a large GPG, espgeidden monthly and annual
pay disparity is taken into account.

A salaried employee is paid annually. Salaried eyeas are usually
supervisory, managerial, or professional employdeswork on an annual basis and
are not paid an hourly rateThe GPG among this group of employees is grdaer t
for workers, but it has been decreasing in analyeeds, while the GPG for workers
does not follow this trend (Table 11). In both grewf employees, the earning
disparities between the genders are smaller iBak&ern part of Germany.

When discussing the different income levels in mhts of Germany one
should keep in mind that in general there is gdiegrsity among European
Union member states, especially when the “old” Eates are compared to the
“new” member states. Based on the Structure ofiggu®urvey (SES) data from
2010, the lowest mean annual earnings were obséovdllgarian region BG3
(4,094 euro) and Romanian region RO2 (4,846 eutdjewthe highest were
recorded in the United Kingdom region UK1 (55,4bta}. Taking into account
all European countries, Switzerland (64,448 eukoixemburg (53,451 euro)
and Denmark (49,994 euro) are at the top of thé’lis Poland average wages
are slightly above 30% of the average wages forEin@pean Union, while in
comparison to German salaries this rate is worabl€T12 below).

While the situation in Poland cannot be directlynpared to Germany,
because the level of life and incomes are compgleliélerent, women in Poland
also earn less than men. Table 13 shows that detiening of the new century
there were several branches where women’s averagesmvere higher than
men’s, but in 2009 this remained true among all ABGranches only for
construction. It is worth mentioning that in Polahd most feminized economic
activities are Health and social work, EducatiomaRcial intermediation, and
Accommodation and food services, but even thereevoearn less than men (in
2009 the smallest difference in earnings was olesefer education and real
estate services, where women earn 92% of men’ssyage

1 BMFSFJ 2005 quoted after (Maier 2007).

12 salaried employees are typically considered tesssmpt from overtime pay. That is, they
work to fulfill the duties associated with theibjo

13 http://appsso.eurostat.ec.europa.eu/nui/submitVaake Action.do?dvsc=0.



Comparison of Womés Situation... 314
Table 12. Relation between average wages in seleci&d member states in 2014

State or Relation to average in EU Relation to average in Geym
region Total Males Females Total Males Females
EU 27 100.00 100.00 100.00 79.42 79.26 80.66
Germany 125.91 126.16 123.98 100.00 100.90 100.00
Poland 33.26 32.15 35.03 26.42 25.48 28.24
Denmark 178.68 179.62 182.67 141.91 142.37 147.34
Bulgaria 15.01 14.43 16.05 11.92 11.44 12.95

Source: own elaboration on basis of Eurostat data.

Table 13. Comparison of average women'’s to averageen’s wages (man’s wage =100) by NACE

branches; for Poland

Codeg NACE branches 2001 2008 2006 2009
Al | Private farms in agriculture 100.5®9.80| 78.00| 76.2
A2 | Agriculture, forestry and fishing, excluding (A1 118.60| 125.20| 100.40| 89.1
B | Mining and quarrying 89.80 79.80 76.40 86.8
C | Manufacturing 75.80| 82.10] 76.80 79.b
D-E | Electricity, gas and water supply 108/790.20 | 75.90] 95.3

F Construction 86.20 | 105.90102.90| 102.2

& et aed oo oo 7400 | 7220 s0r 71

H | Transport, storage and communication 97/90 82.5@4.50| 88.0

| Accommodation and food service activities 93.505.50 | 88.30| 74.5

K | Financial intermediation 137.7079.40 | 67.00| 81.71

L |Real estate, renting and business activities 85.20.40| 80.00 92.2

o SP(;J(E)Jir(i:t)altdministration and defense, compulsory $0 i%5.80 8370l 8120 80

P | Education 115.40] 91.30| 84.90| 92.0

Q | Health and social work 7850 8340 8130 8B.5

s gg{;\(leirtigts)mmunity, social and personal service 6760| 7770l 7750 796
All VACE branches 84.57 83.91 81.40 83|15

Source: Own calculation on the basis of Polish laliorce Survey.

Analyzing the data presented in Table 14 below, care see that GPG is
bigger in Germany than in Poland in all but twoetyf economic activities. Only
in Financial and insurance activities and in Pulaldministration, defense and
compulsory social security, wage disparities arallemin Germany than in Poland.
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Table 14. The unadjusted GPG in 2012 by NACE econaamactivity, working profile and sector

Economic activity (NACE code) Germany| Poland
Business Economy (B to N) 25.6 15.6
Manufacturing (C) 26.4 214
Electricity, gas, steam and air conditioning sug@y 21.1 7.2
Construction (F) 13.1 -10.3
Financial and insurance activities (K) 30.0 36.9
Public administration and defense; compulsory $aeeurity (O) 7.4 17.6
Education (P) 7.9 1.6
Arts, entertainment and recreation (R) 21.2 8.3
Other service activities (S) 22.3 30.6
Working profile

Part-time 11.7 135
Full-time 20.6 6.2
Sector

Public 14.0 3.7
Private 25.7 16.1

Source: Eurostat http://epp.eurostat.ec.europa.eu.

5. Conclusions

When market reforms were first introduced, womerbath the former
GDR and Poland lost their jobs and their materaity child-care benefité.In
other words, they lost the forms of equality thamenunism had brought, and
the first years of transformation were extremelificilt for women because
they were jobless more often than men, and in @adit was often argued that
they should be more domesticated and somehow naaiked

As a result of our investigation we found that smeation of women in
both countries has changed following the collapsth® communist system in
Eastern Europe. However in former German DemocRijoublic women, after
a significant decrease in their participation ie thbour market in the early
transition period, became very active, even masa thomen in the Western lands.
It is enough to recall that in 2014 their econoativity rate equalled 76.7% for

14 profound analysis of the Polish case is provide@bkrowska 2011.
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East Germany and 72.9 for the whole country, wihil®oland this rate remained
lower by 10 percentage points and in 2014 was 61.1%

In general, women earn less than men in both pai@rmany as well as
in Poland. However, the gender pay gap is largénenWestern part of Germany
than in the Eastern part (former GDR). The incoifferénces are the smallest for
hourly wages and the largest for annual earninigs.gender pay gap in Germany
is one of the highest in Europe, while in Polandsitone of the smallest.
Interesting results are obtained for constructicanth in Poland, where women
earn more than men, which can be explained by ahethat in this particular
branch women are employed in senior positions wigghire higher education.

To conclude our considerations, it might be sa@t tmder the centrally
planned system women'’s position in the labour ntasless clearer, in part because
of the existence the full employment rule. But wonaelapted themselves to the
new situation, as is clearly visible in the EastPant of Germany. In market-
oriented economies, turbulences affect all empleye®l women’s position in the
labour market depends on several factors suchuas#oh, occupation, economic
sector, etc.

The opinions concerning women'’s situation in traosal countries differ
among researchers and politicians. In discussingn&@e female employees,
Bennhold (2010) states thatEdstern women are more self-confident, better-
educated and more mobile, recent studies show. &y children earlier and
are more likely to work full time. More of them drappy with their looks and
their sexuality, and fewer of them diet. While \&f@stvomen earn 24 percent
less than men, the pay gap in the East is a mgreréent (although the overall
levels of pay are lowef) However one may also find opinions that, in the
former GDR fwomen are the losers of the reunificatigBhomaker 1996).

After 25 years of economic transformation a newegation of women has
been entering the labour market. On one hand thew khat both genders should
be treated in the same way, and especially thay #dteould have equal
opportunities and a gender pay gap should not.eBigton the other hand they
appreciate the important demographic problems féageHuropean societies and
realize how hard it might be to harmonize familyielsiand a professional career.
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Streszczenie

POROWNANIE SYTUACJI KOBIET NA RYNKU PRACY
W DAWNEJ NRD | POLSCE

Minglo 25 lat od upadku muru befBkiego i rozpoezia transformacji w krajach
bylego bloku wschodniego. Celem analiz jest zbad@k zmienita gi sytuacja kobiet
w bytej Niemieckiej Republice Demokratycznej i i€ ktore to kraje zmienialy gospodark
na rynkow wedtug zupetnie innych schematéw.

W wyniku badéa stwierdzonoze sytuacja kobiet w obu krajach ulegta zmianie.
Jednake o ile kobiety we wschodnich landach niemieckpd,znacznym spadku ich
udziatu w rynku pracy na pagiku transformacii, wykazgjwigksz; aktywnaé zawodow
niz kobiety w pozostatych landach, to kobiety w Patgos dalszym gigu znacznie mniej
aktywne ni obserwowano to w okresie funkcjonowania gospodzmhkiralnie planowane;.

Stowa kluczowerynek pracy, transformacja gospodarki, nierowciomplikowane piei



